Legal Compliance and Regulatory Update Meeting

1. Role-Play Dialogue Text (Approximately 10 minutes)

Setting: A conference room at a multinational corporation. The legal
department is updating department heads on new compliance regulations.

Characters:
. Ms. Carter (Legal Officer)
. Mr. Roberts (Head of Finance)
« Ms. Lee (Head of HR)
. Mr. Patel (Head of Operations)
Dialogue:

Ms. Carter: Thank you all for joining this regulatory update meeting. As you
know, compliance is a critical aspect of our operations. If we stay updated with
regulations, then we could avoid legal issues and potential fines.

Mr. Roberts: Absolutely. Are there any recent changes in financial regulations
that we should be aware of?

Ms. Carter: Yes. A new financial reporting requirement will take effect next
quarter. It mandates more detailed disclosures on risk management. We must
ensure full compliance to avoid penalties.

Ms. Lee: What about labor laws? Have there been any updates that could

impact HR policies?

Ms. Carter: Indeed. The new employment law requires enhanced data privacy
protections for employees. If we fail to implement the necessary security
measures, we could face significant legal consequences.

Mr. Patel: That sounds serious. How should the operations department
respond to these changes?



Ms. Carter: | recommend conducting a compliance audit. If we assess our
current policies now, then we can identify potential gaps and address them
proactively.

Mr. Roberts: That makes sense. Should we schedule training sessions to
ensure all employees understand these new regulations?

Ms. Carter: Yes, that would be ideal. If we educate our teams, then we can
minimize compliance risks and maintain regulatory integrity. Let’s set up
training sessions within the next two weeks.

Ms. Lee: Agreed. Compliance affects all of us, so staying informed is essential.

Mr. Patel: I’'ll coordinate with my team to make sure our department fully
aligns with these updates.

Ms. Carter: Perfect. Let’s schedule a follow-up meeting next month to review
our progress. Thank you all for your cooperation.

2. Comprehension Questions and Sample Answers (Approximately 5
minutes)

Q1: What is the primary focus of the meeting?
A1: The meeting focuses on legal compliance and updates on new regulations
affecting different departments.

Q2: Why does Ms. Carter emphasize staying updated with regulations?
A2: She stresses that if they stay updated, they can avoid legal issues and
potential fines.

Q3: What new requirement affects the finance department?
A3: A new financial reporting regulation mandates detailed risk management
disclosures.

Q4: How does Ms. Carter suggest addressing compliance risks?
A4: She recommends conducting a compliance audit and holding training
sessions to ensure employees understand the regulations.



3. Teacher’s Lesson Points (Concise Version)
Pre-Class Preparation:

. Review key vocabulary: compliance, regulation, legal issues, penalties,
audit.

. Bereadyto explain conditionals (e.g., “If we stay updated, then we could
avoid legal issues.”) and modal verbs (must, should, could).

Introduction (2-3 minutes):

. Ask: “Why is legal compliance important in business?”

. Discuss briefly before introducing the lesson objectives.
Reading & Analysis (10 minutes):

. Have the student read the dialogue aloud.

. Focus on pronunciation, intonation, and fluency.

. Highlight key grammar points (conditionals, modal verbs).
Comprehension Check (5 minutes):

. Ask comprehension questions and provide feedback.
Role-Play Practice (Remaining Time):

. Conduct arole-play session with the teacher playing Ms. Carter or
another participant.

. Encourage students to use vocabulary and grammatical structures in
context.

Wrap-Up (2-3 minutes):
. Summarize key vocabulary and grammar points.

. Assign a homework task: Write a short report on a recent regulatory
change in their industry, incorporating modal verbs and conditionals.






