an intern nor receive “immediate advantage” from the intern’s activities. (4)In
other words, any tasks the intern performs should not directly profit the
company. (5)In reality, however, these regulations are often ignored, and
many employers put interns to work doing office chores or participating in
day-to-day operations, with little training or guidance.
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[3](1Ross Perlin, author of the book Intern Nation, says unpaid intern-
ships provide a huge advantage for companies. (2)He notes that replacirig paid
jobs with unpaid internships saves U.S. corporations about $2 billion a year,
despite government regulations. (3)Over the past 20 years, many full time
positions have been turned into internships, and many previously paid in-
ternships are now unpaid. (4 Many interns report being treated as voliunteer
employees, and are given tasks that are either too basic to provide meaning-
ful work experience or too specific to be useful outside a particular co%pany.
(5)Yet interns are reluctant to assert their rights, fearing that causing any
trouble might put at risk future career opportunities at the company where
they are interning.
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[4](1)Indeed, for new graduates, doing an internshil; is increasingly sebn

as mandatory. (2)Martin Birchall, managing director of High Fliers Research,
a graduate-recruitment organization, says the recent recession has intensi-
fied competition for jobs. (3)'In the past, work experience was ‘nice to havéi,“‘
he says. (4)'Now it has, in effect, become a prerequisite” to employmerilt.
(5)This, critics say, unfairly tilts the job market toward candidates with mon-
ey. (6)Since only people who can support themselves independently cati‘s"pénd
weeks or months working for free, internships are not an option for many
students.
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