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1 utterance [ 387 | O utterance () & (- g%?@
2 mainstream [E3 ] utter (&) (F&E%E) %93] [ humidity (&) 8

3 humidity 8] & [+ humid (%) SBROSL]  Otenant (&) #R

4 tenant [fERA] A UESPEBATICN L TIEDELY)

FPBRTI5H4L LT [BEAVH )T ELPERILHRLTES]
EHBHDT, BEEINELDEZ [BE] LAk, QO)J:O&FHEGQE?ﬁ(
BELTT CICROMBIZEDL X 12T %,

ZORMIZBETHTA A v ¥ a V&Y ZEREATOAEDT, ARAOL
THSDERE: bIRE LR ERERH-> TV 2 BEEIY L7z,

1 collapse [#7 9 &l o O impede (81 #iF
impede
; &=
2 impede [%%7 %] 5. WHE%ET S = hinder [ foresee (&) F
3 foresee [FRY % R¥%. FHTS = predict [ provoke (&)
4 provoke [iF523 3 ] FRYS. BHTS = stimulate

FEE2%“the teacher’T H WiEA™discussion in class"TdhH 5 Z & H»
by [BERICTE]| OBKROBAXZEMEIANIOR—FINESLH, £
B, BYO [EEFES LY OBCEREZFo TWHMELZMY LiFz] &
W) EMOTEI OB D HEIC R 5,

@

- %*ﬂbiﬂ’iﬁﬁ“‘%@ua)&%#ﬁzéo)b-klEi))?)%t'E'o'Cu\fJ)\ EEAEDH
BROH 5 b DT ED-7DT, RET T EATE

1 excusable [F&h 5]

vacant [ZWT\3 |

applicable [BIEDH 5 |

crisp [ ]

Ovacant () (BEAD) =&
RO, (BEH) REICK>TLWS [ be applicable to
~CYTIRES. ~ICEENHS = applyto [ crisp
) BXYP) NIvELE, SvFIvFLE

oW N

WMBBHEZOEMMRED LS ZIREBTHANTHEATTICHELOIE L
b, [BSCEBEBR o] EiZL v, ERiCnotdid s DT,
(HEDNHL | OBROBIRBFILESR,
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EN %?Fnﬁua$'cﬁ§l§$%%ﬂ£k¥“$l,'cw% LRI SN ThE, 204
RLROBEY ST 72,

1 insult [EE]

2 solitude 83z
3 nuisance [*z]
4 scrutiny [#8% ]

md FEACheck! |incun () 8HTE: (8
B85, |1l = offense [ scrutiny (&) HELRE =

inspection [— scrutinize (&) WBICHNB]

[0 the authorities (48) HE (FEDEHSIC L= HH4ET)

e

AYIURONBEZER L CZORMPURIOMESNEDOPER
5L, BFBAPLRICRLEET 5. CORED. BET HBIITRITBLL
AOXPDFEADOBRE Mo TBLEYWHB759,

FOF—b)—F—WBTHERT v 7T A LETFELELONT, BT ALK
ROF—LD70Y 7 MIRBIEDBEH ) LR T

1 d [RK*viifibhs A Chack | |
Szapped rr% ; n*g J B3 macheck! [ cham an wrvs. 5
charme T 2& ) &EEP = fascinate [1bedoomedto (ELY

doomed [#b3 ] BELE) DB, ~lchBESE [leak (8)
leaked [RE SN 5] (REPTHLEEY) Rha. BELEE) BET5

2
3
4

XORETRAYy 75 FELTHThIPohtdHb, ZLTEHOE
fa%b:“bo failure’#H 50T, [ (Fudzy &) kMTosrZLichs] L
% &) BIRBES 2 BADN IV, MBOBIRBIT VTR BRMIZo  failure”&
DRBO LR,

(7 2

- EIO)EEJ:%%A&W%?)ﬁﬁﬁuo)ﬁwﬂzf*ata)f B2z DENFE# B

nourished [ L7z]
mourned [BEEFEL A
startled [Ed»&7z]
ransomed [£THYHYR L]

; . ] O nourish (&) &>.
BTA. RT3 = cultivate, nurture
O mourn (&) BEZAELE. & = grieve for
O startle (&) U'>< W EES = frighten

1
2
3
4

B JLOEFEH“the entire nation™T HEFED the death of the king™T
Zﬁ 0, ILO‘/VCGi “the most popular ... in its history" & % %, & o TZRT
ZiE TEELAZ] OBROBIEFEE ANS LAk,
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- ﬁﬁé%ai%@xkowlﬁ@maaﬁm:j- ERTWA, %@E%oﬁﬂﬁr)@ﬁ
DBEHIWIC & o TIHEDR TV o 72 LiR<7s,

1 sober [L6&AD]
2 faulty [FRE%]

3 prompt [Bi# %]
4 fussy [##HE%]

1€ 1 Osober () LSAD &
drunk Dfaulty ) "EaDH3. TEEDHD =
defective [ prompt (%) &% = quick,
instant (OJfussy (%) #EE4H

BREBPED L) GRBEOKEPRET LOP2ERDL L. B

- ZORE IR S B
AEESHKT A LIZLL,

1 drewup [fEEL7:]

2 dragged on [&5|\/z]

3 held off [EH¥7]

4 mapped out [BFICEIE L]

| DOdrawup  (X@vstEL
E%) BT 5 = design Jdragon (RA&LE
) &31< = continue [ hold off EHES =
delay, postpone

E2XDOHBE, ORBHHML TV 5 LHHMNTE S, EFEKD for
hours LHETERDE [REIVZ] ET2DPHKR, bARAIC, IERL
NOBFEIZEWE L LEETLHRIALDTENL Y,

(10) g PRR
uniﬁtw@%ﬁﬁ%ﬁowmam# BTk, WT”E@LJEOKF)?V”%
i,

1 ranout [fEWVRALA]
went under [#2 L7z
wound up [1T&H 7]
wore off [{&4 IZiHZ 7z

Orunout (fEREPEEREAD)
R#2% cf.runoutof (ADP%&) ELVMRZY O wind
up #RB~IcHD =endup [Owearoff GHRPHE
BD) HLICHEAD

- oW N

L ERFADWOERICEICK 72 HHDT. R [HiH &
B)BITICEE L] OBW®ES ) Ll cE 5, EMDOwind upliend up
FRRIC, FIEFAYOMICHEEFSL ~ingdBAIHEL 2 ddH b,
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BUNT TS5 T ORREX

Free Labor?

[1]1(1)Internships — positions, often unpaid, where young people spend a
few weeks or months working at a company in their field of interest — have
traditionally been a way for college students to gain valuable experience and
improve their résumés. (2)As unpaid internships become more common in
many industries, however, a growing chorus of voices is suggesting that the
system benefits employers far more than it does interns, and that it does so at
the expense of wage-earning workers.

fICheck ! [ résumé (&) FEREE = CV (curriculum vitaeDBg)  [] at the
expense of ~ZH#IC LT = at the cost of [] wage-earning worker (%) E&%{#%E =
wage earner cf. wage (&) &%

BINT T TOR

e 57 8 ?

[1] (WAf v o —=r vy Tz, RO ENRL VR TELE» AR 2 582D
BHEIRD H 5 5O TEH HIED Z L7505, b &b LI RFENEE L2115 T
JEREHDONRE R T A0 ERE 72, QL2 LENRS, Rl v s -2 o T
% L DIERT—IRINI 2 BI2ONT, SORBEEA > 5 — Y EL ) HIE DTN
DT Z D6 LTWT, Lo BEIFEH 2 HMIEIC L T3 LIRIT 2 4250 %
S>TWh,

F2NT T 7 T DRIEX

[2](1)The U.S. Department of Labor has established specific conditions

distinguishing an internship from paid labor or on-the-job training. (2)The

government defines an internship quite narrowly — as a primarily academic
arrangement that provides the intern with an education about a sggcific
industry. (3)This means an employer can neither replace a paid worker with
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