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Work and Gender in the United States

[1](1)When large numbers of American women began to enter the Workforce

in the 1970s, a struggle over labor equality began. (2)Married women felt they
were spending a greater share of their time working than their husbénds,
since in addition to their paid jobs, they were also responsible for inost
household chores. (3)Sociologist Arlie Russell Hochschild's best-selling‘j’:»gook
The Second Shift, published in 1989, , confirmed this belief. (4)Her research
showed that women worked in total an average of 15 hours more than men

per week. (5/Those figures, however, were based on data collected in the 1960s
and 1970s. (6)Now, the picture has changed.
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