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Prisoner Restaurants

Recently, a new 'luxury restaurant opened in Cardiff in Britain.
But there is something different about this restaurant — its staff 2is
almost entirely composed ol ?personnel chosen from among prisoners
in a nearby jail. A further 15 prisoners work on a prison farm growing
food for the restaurant. The “motive for *establishing the restaurant
was to provide Svocational training for the prisoners to help them
Tintegrate into society when they are released. Most prisoners leave
prison Bunfit for work and so quickly *fall back into a life of crime.
By giving the "irainces the chance to earn qualifications, the prison
service plans to turn them into "skilled workers able to “make it by
themselves when they @subsequently return to society. The work also
gives the prisoners themselves a sense of accomplishment.

Not everybody agrees with the restaurant, though. Right to Work, a
group that campaigns "#on behall of jobless young people in the UK,
has strongly criticized the use of prisoners as cheap labor. They argue
that in a time of "recession, when many people are '®being made
redundant and "unemployment is high, it is ridiculous to replace
ordinary workers with prisoners. Moreover, the wages paid to the
prisoners are so low that the group fears that other businesses will begin
to "Bfollow suit and Youtsource work to prisons. The result would be
that even more young people would find themselves 20out of waork.
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4. Prisoner Restaurants

12 luxury » luxurious [posh] restaurant
restaurant | mlLA LTS
b consist of, be made (up) of
20 b;.-iomposed | TRRENTNS
v . @composition (A : fE32 : fEih)
P staff
30 personnel i @BAR, R, #R % person
[p3rsanél] i cf. personal (ELAM%)
moive P motivation, stimulus
2L | @ (~0)Eon, B (for)
{moutty] | W motivate (CBIESR3)
i # found, build
scastablish B 2BIT5 ; (Wny) = RETH
[istaebiif] | @ establishment
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L @®vocation (BRE, XK
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(ntagrer] %{into) & integration (#&)
sz (be) unfit for ~ » be unsuitable for

~[cl &AL, ~iCcEdin
be fit for ~ (~IZ@ELTLA)
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~[CHERENTS
- B apprentice
1w trainee Ly
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make it

P manage to do it; succeed; be in time

L ALARSTUG § BINTS ; BICAS
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subsequently
[sibstkwanli]

L plater, afterward(s)

ZM#E ¥ subsequent
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on behalf of ~

P in behalf of, on [in] one's behalf
~DFEIZHDLSIC | ~FREBLT
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| B in work (BUz2LT)
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