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Clinical Psychology @

One way to improve the standard of treatment, according to
Baker. is to establish a new 'accreditation system for Zinstitutions
offering programs in clinical psychology. He specifically targets *for-
profit schools that offer programs leading to a Psy.D., or Doctor of
Psychology degree. Baker feels these programs — which usually have
no connection to universities — do not offer enough scientific training.
This, he says, explains why graduates of Psy.D. programs are less
likely to practice scientifically proven treatments than “holders of a
university-granted Ph.D., or Doctor of Philosophy degree, in clinical
psychology. Again, there is a strong *similarity to medicine ®prior
{0 the early 20th century, when many doctors in the United States
received their ?qualifications from “8diploma mills” These were
institutions that offered little scientific training and so ®were accused of
basically selling medical degrees. In the end, a group of scientifically
trained doctors formed an organization that "campaigned for the
improvement of substandard medical schools and the introduction of
strict accreditation requirements, which were eventually "put in place,
Baker hopes the field of psychology will follow a similar path.

Still, some psychologists argue that Psy.D. programs should not
become more like Ph.D. programs. Supporters of current Psy.D.
programs insist their usefulness 2lics “precisely in their focus on
clinical practice rather than scientific training. They point out that even
the Doctor of Medicine degree is to a large extent practice “oriented,
and claim that Psy.D, holders are more 'competent in clinical
gettings than Ph.D. holders. John Norcross, psychology professor
at the University of Scranton, believes there is merit to both Psy.D.
and Ph.D. programs, and encourages students considering a career in
clinical psychology to “recognize the Vdiversity in training and the
Binevitable StradeolTs” between them,
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