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1. New York City pays about $65 million annually for hundreds of teachers to sit
1n rooms with no students, where they sleep, play games, and read—during the
school day. In some cases, these teachers have been removed from schools due

to charges ranging from criminal behavior to incompetence; in others, removal
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has been for reasons never divulged to the teacher.

2. To the New York City Department of Education, paying teachers to sit idle in
these Temporary Reassignment Centers (TRCs) is hardly ideal. At present,
however, this seems to be the only way it can keep children safe and maintain

educational standards while upholding legal obligations to teachers until a
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_review board  determines whether they well be terminated or reinstated .

Critics of TRCs say the system is deeply flawed, with cases against teachers
often taking years to be resolved.

Further Questions

5. 1) What is New York City paying $65 million annually for hundreds of teachers
to do?

5. 2) Why does New York City pay teachers to sit idle in the TRCs?
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9 . At 1ssue 1S tenure , which New York City teachers routinely

receive after three years. Tenure does not guarantee lifetime employment, but
fiftfE (7nu2)
1t does protect teachers against summary dismissal, which was the reason it

was instituted in the early 1900s. At that time, teachers were often fired for
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job it is to teach critical thinking and intellectual inquiry, both of which require
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the free exchange of what are often controversial ideas,” writes teacher

Christina J. Johns.
10. Some Department of Education administrators, however, would like to do away

with the current tenure system. They say it makes the process of dismissing
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teachers too costly and too complicated—as evidenced by TRCs—and relieves
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teachers of accountability for job performance. They want job security and

teacher pay to be based on student test scores. Teachers’ unions
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competence. One principal, discussing his difficulty firing teachers, remarked
that the unions “would protect a dead body in the classroom.”

Further Questions

11. 3) What was happening in the early 1900s for tenure to be instituted?

12.

13. 4) What do Department of Education administrators want job security and
teacher pay to be based on?

14.

15, 3)
6. 4)
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17. Clearly, tenure is not a black-and-white issue. Some teachers are unfit to

hold their positions, yet unions fight their termination. Others are sent to
HEk (2<2)
TRCs based on unfounded accusations by their principals, thereby depriving
students of good teachers. Finding a satisfactory solution could prove difficult.
18. By attempting to link job security and salaries to student test scores,

administrators are making teachers solely accountable for student
W (9 o) D
performance, which avoids addressing myriad other factors affecting

education, such as state and local school-board policies, insufficient funding,
FRAL (D) D
parental involvement, and extracurricular activities. “If we are to improve

student performance, it behooves us to make a few changes outside the
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classroom before...dedicated teachers are = defamed  and demoralized,”

said one veteran teacher.

Further Questions

19. 5) Why are teachers assigned to TRCs?
20.
21. 6) What does attempting to link job security and salaries to student test scores

do?
22.
23, 5)
21 6)
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25. 'To New York City teachers, demoralization is part and parcel of being

assigned to TRCs, where long hours of inactivity take a huge mental toll.
“Some people get divorced, some go on medication...I've seen people’s whole
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lives destroy,” said one teacher. As no one appears to benefit from the current

state of affairs, perhaps the city’s money and efforts would be better spent on
R (hAak) 75

trying to find a more effective way to oversee 1its educators.

Further Questions

26.
217.
28.
29.

30.
31.

7) What do the long hours of inactivity do to teachers?

8) What would the city’s money and effort be better spent on?

7)
8)

*Choose the correct answer from these choices.

32.

33.

34.

35.

36.

37.

38.
39.
40.

41.

42.

43.

44.

45.
46.

(32) What is the New York City Department of Education’s opinion
regarding Temporary Reassignment Centers?
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1. They should be made less comfortable in order to deter teachers from

committing acts that would result in them being sent to one again.

2. They provide a way to ensure that students can study in an environment
free from harm while charges against teachers are being investigated.

3. They may not be perfect, but they provide an opportunity for teachers to
undergo training to improve their skills before returning to the classroom.

4. They are not the most practical place to send teachers who have been
proven incompetent by a review board but have yet to be officially stripped of
their jobs.

(33) What argument is given in support of the system of teacher tenure?

1. It plays a valuable role as it guarantees that only competent and skilled
teachers are allowed to work in school classrooms.

2. Teaching has become more demanding over the last century which has led
M (&5 %)

to the need for tenure as it provides an incentive to young people to enter the
profession.

3. It has been shown that those teachers who receive tenure deliver
better-planned and more effective lessons than those who do not.

4.  Without 1it, teachers would lack job security as they may face criticism
from superiors for teaching students to question what they learn.

(34) The author of the passage suggests that placing the responsibility for
student performance on teachers

1. hasled to a split between those union members who support reform in
New York City’s education system and those who are opposed to it.
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47. 2. unfairly singles them out while ignoring the other influences that

may contribute to a decline in the quality of education students receive.

ss. 3. will affect the quality of their lessons by forcing them to concentrate on
teaching students how to pass exams rather than on providing stimulating
lesson content.

s9. 4. 1s likely to be well received by parents, who have been forced to get more
involved in their children’s education because they feel today’s teachers lack
dedication.

Answers for “Further Questions’

s50. 1) What is New York City paying $65 million annually for hundreds of teachers
to do?

51. It 1s paying them to sit in rooms with no students, where they sleep, play
games, and read.

52. 2) Why does New York City pay teachers to sit idle in the TRCs?

53. This seems to be the only way it can keep children safe and maintain
educational standards while upholding legal obligations to teachers.

51, 3) What was happening in the early 1900s for tenure to be instituted?

55. 1eachers were often fired for political reasons or at the whim of a principal.

s56. 4) What do Department of Education administrators want job security and
teacher pay to be based on?

57. They want job security and teacher pay to be based on student test scores.

ss. 5) Why are teachers assigned to TRCs?

59. Some teachers are unfit to hold their positions while others are sent to TRCs
based on unfounded accusations by their principals.

0. 6) What does attempting to link job security and salaries to student test scores
do?

61. It avoids addressing myriad other factors affecting education.

62. 7) What do the long hours of inactivity do to teachers?

63. They take a huge mental toll.

61. ) What would the city’s money and effort be better spent on?

65. 1t would be better spent on trying to find a more effective way to oversee its
educators.

e6. i (32)2 (33)4 (34) 2
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67. New York City pays about $65 million annually for hundreds of teachers to sit
in rooms with no students, where they sleep, play games, and read—during the
school day. In some cases, these teachers have been removed from schools due
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to charges ranging from criminal behavior to incompetence; in others, removal
has been for reasons never divulged to the teacher.

6s. To the New York City Department of Education, paying teachers to sit idle in
these Temporary Reassignment Centers (TRCs) is hardly ideal. At present,
however, this seems to be the only way it can keep children safe and maintain
educational standards while upholding legal obligations to teachers until a
review board determines whether they well be terminated or reinstated. Critics
of TRCs say the system 1s deeply flawed, with cases against teachers often
taking years to be resolved.

Further Questions

0. 1) What is New York City paying $65 million annually for hundreds of teachers
to do?
70. 2) Why does New York City pay teachers to sit idle in the TRCs?

71. At 1ssue 1s tenure, which New York City teachers routinely receive after three
years. Tenure does not guarantee lifetime employment, but it does protect
teachers against summary dismissal, which was the reason it was instituted in
the early 1900s. At that time, teachers were often fired for political reasons or
at the whim of a principal. Tenure protects those “whose job it is to teach
critical thinking and intellectual inquiry, both of which require the free
exchange of what are often controversial ideas,” writes teacher Christina J.
Johns.

72. Some Department of Education administrators, however, would like to do away
with the current tenure system. They say it makes the process of dismissing
teachers too costly and too complicated—as evidenced by TRCs—and relieves
teachers of accountability for job performance. They want job security and
teacher pay to be based on student test scores. Teachers’ unions stand in the
way of this effort—even though it is clear some teachers lack competence. One
principal, discussing his difficulty firing teachers, remarked that the unions
“would protect a dead body in the classroom.”

Further Questions

3. 3) What was happening in the early 1900s for tenure to be instituted?
7. 4) What do Department of Education administrators want job security and
teacher pay to be based on?

75. Clearly, tenure is not a black-and-white issue. Some teachers are unfit to hold
their positions, yet unions fight their termination. Others are sent to TRCs
based on unfounded accusations by their principals, thereby depriving
students of good teachers. Finding a satisfactory solution could prove difficult.
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76. By attempting to link job security and salaries to student test scores,
administrators are making teachers solely accountable for student
performance, which avoids addressing myriad other factors affecting education,
such as state and local school-board policies, insufficient funding, parental
ivolvement, and extracurricular activities. “If we are to improve student
performance, it behooves us to make a few changes outside the classroom
before...dedicated teachers are defamed and demoralized,” said one veteran
teacher.

Further Questions

7. 5) Why are teachers assigned to TRCs?
5. 6) What does attempting to link job security and salaries to student test scores
do?

79. To New York City teachers, demoralization is part and parcel of being assigned
to TRCs, where long hours of inactivity take a huge mental toll. “Some people
get divorced, some go on medication...I've seen people’s whole lives destroy,”
said one teacher. As no one appears to benefit from the current state of affairs,
perhaps the city’s money and efforts would be better spent on trying to find a
more effective way to oversee its educators.

Further Questions

0. 7) What do the long hours of inactivity do to teachers?
1. 8) What would the city’s money and effort be better spent on?

*Choose the correct answer from these choices.

2. (32) What is the New York City Department of Education’s opinion
regarding Temporary Reassignment Centers?

s3. 1.  They should be made less comfortable in order to deter teachers from
committing acts that would result in them being sent to one again.

sa. 2. They provide a way to ensure that students can study in an environment
free from harm while charges against teachers are being investigated.

s5. 3. They may not be perfect, but they provide an opportunity for teachers to
undergo training to improve their skills before returning to the classroom.

s6. 4. They are not the most practical place to send teachers who have been
proven incompetent by a review board but have yet to be officially stripped of
their jobs.

s7. (33) What argument is given in support of the system of teacher tenure?

ss. 1. It plays a valuable role as it guarantees that only competent and skilled
teachers are allowed to work in school classrooms.

so. 2. Teaching has become more demanding over the last century which has led
to the need for tenure as it provides an incentive to young people to enter the
profession.
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9. 3. It has been shown that those teachers who receive tenure deliver
better-planned and more effective lessons than those who do not.

91. 4.  Without it, teachers would lack job security as they may face criticism
from superiors for teaching students to question what they learn.

02. (34) The author of the passage suggests that placing the responsibility for
student performance on teachers

93. 1. has led to a split between those union members who support reform in
New York City’s education system and those who are opposed to it.

9. 2. unfairly singles them out while ignoring the other influences that may
contribute to a decline in the quality of education students receive.

95. 3.  will affect the quality of their lessons by forcing them to concentrate on
teaching students how to pass exams rather than on providing stimulating
lesson content.

9. 4. 1s likely to be well received by parents, who have been forced to get more
ivolved in their children’s education because they feel today’s teachers lack

dedication.
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